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Recognition of
victim-survivors




Gender-inclusive
language
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Supports

1800RESPECT

HATIONAL DOMESTIC FAMILY AMD
SEXUAL VIOLENCE COUNSELLING SERVICE

1800 737 732




Group Agreement .

Uphold the dignity and Commitment to
privacy of the people we meaninful engagment,
work with but with the right to pass

Attitude of Prioritise community
respectful curiosity care and self-care

Safe place to be Awareness of other
inarticulate voices in the room

Respectful
conversations only

Permission for
facilitators to move the
group along

Understanding this is
learning environment,
not a therapeutic space
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Afternoon Schedule

12:45pm — 1:00pm - Session Introduction
1:00pm — 2:00 pm - Rotation #1in breakout groups

2:00pm — 2.100m - Break
2.10pm — 3.10 pm - Rotation #2 in breakout groups
3.10 = 3.20 pm - Break

3.20pm — 4.20 pm - Rotation #3 in breakout groups

4:20pm — 4:30pm - Return to main room and close
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Workshop P
Introduction

The afternoon will be workshopping one case study.

The case study has been designed to support your thinking around
the Information Sharing Schemes and how you can apply culturally
safe practices when working with victim survivors of family violence
and with people who use violence.

You will stay in your assigned rooms with the presenters rotating
through the breakout rooms.

The sessions will cover three topics:
. Information Sharing Schemes

" Cultural Safety — Working with migrant and refugee
communities

" Cultural Safety — Working with Aboriginal communities
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Facilitators

3Whitehorses: Information Sharing Schemes

InTouch: Working with migrant and
refugee communities

Djirra: Working with Aboriginal communities

»
@
04 :
.I

‘
@
-

%&v IL},L
WOMEN’S HEALTH s o
IN THE NORTH Z 4 Z
A &
voice « choice « power %,Q% \@a?

[/
S "
‘40
‘.



Organisations

« 3whitehorses specialised a values-based profit for purpose group

that is committed to supporting systems improvements to enhance how
organisations work with their clients and with each other. 3whitehorses
have been involved in the Victorian Family Violence Reform since 2016
and is expert in the MARAM Framework and its application at a systems
level.

uses a unique understanding of culture, family violence,
family law and immigration to support our clients and the service
system. We continuously recognise and integrate the expertise of people
with lived experience of family violence to guide inTouch in its work.

Djirra is a place where culture is shared and celebrated, and where
practical support is available to all Aboriginal women and particularly to
Aboriginal people who are currently experiencing family violence or have
in the past.
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Stream 1
Information Sharing
Schemes - FVISS

and CISS
3whitehorses
Facilitator: Facilitator:
Allison John

Gl G4

G2 Gb

G3 G6

Workshops Rotations

Facilitator:

Asha
G2
G3
Gl

Facilitator:

Divvya
G5
G6
G4

Stream 3:
Cultural Safety -
Working with

Aboriginal
communities

Djirra

Facilitator: Facilitator:
Skye Madison

G3 G6
Gl G4
G2 Gb
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Building Bridges Forum: post-for

um survey
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